- GOVERNMENT OF KERALA

Abstract

Higher Education - IHRD - Implementation of Special Rules -
Sanctioned - Orders issued.
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HIGHER EDUCATION (J) DEPARTMENT
G.0.(Ms) No.692/14/H.Edn. Dated, Thiruvananthapuram, 20-08-2014

~ i~ P o

Read:- (1) Minutes of the 19 Governing Body Meeting of IHRD held on
07-02-2011.

(2) Proceedings No.EA.2/1685/2008/HRD dated 25-02-2011.
(3) G.O.(Rt) No.1931/11/H.Edn. dated 29-11-2011.

(4) Remarks of the Director, IHRD on Staff Pattern and Special Rules
proposed by the Revision Committee constituted for the fixation of
Staff Pattern and Special Rules of IHRD.

(5) Letter Nos. EA4/16025/2011/HRD dated 28-04-2012, 08-10-2012,
19-02-2013, 03-08-2013, 25-11-2013, 11-02-2014, 15-03-2014,
20-03-2014, 14-05-2014 and 09-07- 2q14 from the Director,
[HRD, Thiruvananthapuram. |

(6) Letter No. L2/31549/2013/DTE dated 23-09-2013 from the
Director of Technical Education, Thiruvananthapuram.

(7)  G.O.(Rt) No.76/2014/H.Edn. Dated '14-02-2014.

ORDER

Institute of Human Resources Development (IHRD) is an
autonomous educational institution established by Government of Kerala
in 1987 for the development of man-power. The institute is dedicated to
the scientific advancement, technological progress and economic growth
of the country through human resources development. It endeavours to
provide education and training of consistently high standards throﬁgh
innovative and versatile programmes sujtable for the current and
emerging needs of the Country. IHRD manages a large: number of
educational institutions such as, Engineering Colleges, Colleges of

" Applied Science, Model Polyﬂechnic Colleges and Technical Higher
Secondary Schools.




The Director, IHRD has submitted proposals for the revision of
Staff Pattern and Special Rules of IHRD vide letters read as 4™ and 5t
above based on the recommendations of the Committee constituted as

per the Government Order read as 3™ paper above.

The Director of Technical Education also examined the same,
vetted and furnished report in the matter to Government vide letter read
as 6" paper above. Government have apprdved'the revised Staff Pattern
of IHRD as per the Government Order read as 7t paper above. ‘

Government have examined the proposal for Special Rules, on the
basis of the recommendations of the Director of Technical Education and
the Committee for the revision of Staff Pattern and Special Rules of IHRD,
and are pleased to approve the revised Special Rules of IHRD as appended
to this Order. The Director, IHRD will implement'-n.‘the Special Rules

strictly in accordance with the existing Rules/Memorandum of

To

Association.

(By Order of the Governor)

Dr.K.M.ABRAHAM
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT

1) The Director, Institute of Human Resources Development, Thiruvananthapuram.
2) The Director of Technical Education, Thiruvananthapuram.

3) The Principal Accountant General (A&E), Kerala, Thiruvananthapuram.
4) The Principal Accountant General (Audit), Kerala, Thiruva nanthapuram.

5) Law Department (Vide U.O.(f) No.15090/Leg.G2/14/Law).

6) Stock File/Office Copy. >

Copy to:-

Private Secretary to Minister (Education).

Forwarded/ Bj;' Order

SECTION OFFICER

VX, 20.08.14



SPECIAL RULES OF INSTITUTE OF HUMAN
RESOURCES DEVELOPMENT

RULES

|. Short title and commencement:-
() These rules may be called the Institute of ldurResources Development

Service Special Rules 2014.
(i) They will come into force with effect dm the date decided by the
Governing Body of Institute of Human Res@asr®evelopment (IHRD).

I1. Constitution: - The service shall consist of the following categ®of
post namely:

STREAM WISE CLASSIFICATION

STREAM -A ADMINISTRATION (5-28)

Category:

S (ADM) 1. Director

S (ADM) 2. Additional Director

S (ADM) 3. Joint Director (Engineering College)
S (ADM) 4. Joint Director (CAS)

S (ADM) 5. Joint Director (MPTC & THSS)

S (ADM) 6. Deputy Director (General)

S (ADM) 7. Assistant Director (THSS)

STREAM -B ENGINEERING COLLEGES (9-11)

Category:

S (ENG) 1. Principal

S (ENG) 2. Professor iBngineering/Technology

S (ENG) 3. Associate ProfessoEmgineering/Technology
S (ENG) 4. Assistant Professor in Engimegimechnology
S (ENG) 5. Assistant Professor in Arts é8ce/Humanities
S (ENG) 6. Assistant ProfesadPhysical Education



STREAM -C COLLEGE OF APPLIED SCIENCE (12 - 13)

Category:

S (CAS) 1. Principal
S (CAS) 2. Assistant Professor in Electronics Soe
S (CAS) 3. Assistant Professor in Computer Science
S (CAS) 4. Assistant Professor in Art/SceiHumanities/
Commerce/History/Litens
STREAM -D MODEL POLYTECHNIC COLLEGES (14 - 17)

Category:

S (MPT) 1. Principal

S (MPT) 2. Head of Section

S (MPT) 3. Lecturer in Engineering/Technology

S (MPT) 4. Lecturer in Arts /Science Humanities/@oence
S (MPT) 5. Lecturer in Computer Application

STREAM - E TECHNICAL HIGHER SECONDARY SCHOOLS (18 —22)

Category:

S (THS) 1. Principal

S (THS) 2. Lecturer in Electr@si

S (THS) 3. Lecturer in Computer

S (THS) 4. Lecturer in Arts /Science/HumesitLiterature/History
S (THS) 5. Lecturer in Physical Education

S (THS) 6. Physical Educatiomadleer

STREAM - F CONSTRUCTION WING (23 - 24)

Category:

S (CONS) 1. Executive Engineer (Civil)
S (CONS) 2. Assistant Engineer (Civil)
S (CONS) 3. Overseer Grade Il (Civil)



S (CONS) 4. Posts for strengthening Constructiongdf IHRD (Temporary
Posts on Contract basis / Consolidated pay
(a) Assistant Executive Engineer (Civil)
(b) Assistant Engineer (Electrical)
(c) Overseer Grade | (Civil)
(d) Overseer grade Il (Civil)
(e) Site Supervisor (Civil)

(f) Site Supervisor (Electrical)

STREAM -G COMMON STREAM

(i) - Ministerial Staff (25 - 32)
Category:

S (MINI) 1. Senior Administrative Officer
S (MINI) 2. Finance Officer
S (MINI) 3. Administrative Officer
S (MINI) 4. Administrative Assistant
S (MINI) 5. Accounts Officer
S (MINI) 6. Senior Superintendent
S (MINI) 7. Junior Superintendent
S (MINI) 8. Head Clerk/ Head Accountant/ Gash
S (MINI) 9. Senior Office Assistant
S (MINI) 10. Office Assistant
S (MINI) 11. Personal Assistant to Director
S (MINI) 12. Confidential Assistant Grade - Il
S (MINI) 13. Technical Store Keeper
S (MINI) 14. Driver Grade - | (Heavy Duty)
S (MINI) 15. Driver Grade - Il
S (MINI) 16. Clerical Assistant (Junior Office Asgnt)
S (MINI) 17. LGS: A. Peon-Cum-Watcher/Gardener Be8per -Cum —Peon
S (MINI) 18. Part-time Sweeper/ Part-time Sanitakyrker



ii) Technical /Supporting Staff (33 -39)

Category:

S (TE/SUP) 1. Senior System Analyst
S (TE/SUP) 2. System Analyst
S (TE/SUP) 3. Computer Engineer ( IT Division)
S (TE/SUP) 4. Workshop Superintendent
S (TE/SUP) 5. Junior System Analyst
S (TE/SUP) 6. Foreman
S (TE/SUP) 7. Computer Programmer
S (TE/SUP) 8. Demonstrator/Workshop Instructor
S (TE/SUP) 9. Trade Instructor (Senior Grade)
S (TE/SUP) 10. Trade Instructor (Grade 1)
S (TE/SUP) 11. Trade Instructor (Grade Il)
S (TE/SUP) 12. Tradesman
S (TE/SUP) 13. Library Assistaats Assistant

(iii) Library Staff (40-42)
Category:

S (LIB) 1. College Librarian (UGC Category)
S (LIB) 2. Librarian Grade - |
S (LIB) 3. Librarian Grade - Il
S (LIB) 4. Librarian Grade - 1lI
S (LIB) 5. Librarian Grade - IV

[11. Qualification, M ethod of Appointments etc.:-

The Qualification and method of appoiatito various categories of
post shall be as follows:-



STREAM - A ADMINISTRATION

S(ADM) 1. Director

Scale of Pay

As prescribed by AICTE and ordered by Government
Kerala from time to time for the post of Directof o
Technical Education

Qualifications

Post Graduate Degree in Engineering /TechnologyX(#h
desirable) with 15 vyears teaching experience
Engineering Colleges, out of which 3 years adnriaiste
experience at least in the level of Professor/Ryaicis
essential.

OR
Post Graduate Degree in Engineering / TechnologyD(P
is desirable) with 10 years of teaching experiemce
Engineering Colleges, out of which 3 years adnriaiste
experience at least in the level of Professor/Ryaiand 5
years of industrial experience is essential.

OR
By deputation from Central Administrative Service.

Method of Appointment

Selection by Government.

Appointing Authority

Government of Kerala

S (ADM) 2. Additional Director

Scale of Pay AICTE. (Rs.18400-500-22400, minimum to be fixedRat19400)

Qualifications

First Class Master's Degree in Engineering/T etbay
OR

First Class Master’'s Degree in Computer Application
OR

First Class Post Graduate Degrethe appropriate

subject with M.Phil/Ph.D

12 years teaching experience in Colleges, out oichvi3 years
administrative experience at least in the levePodfessor/Principal

Experience of Colleges or Joint Director under IHRD is essant(Ph.D is
desirable)
By selection from the Professors/ Principals of iBagring
Method of Colleges, or Joint Directors under IHRD.
Appointment

Mode of selection: - As per Rule Xlll at Page No.44

Authority

Appointing Director, IHRD with the approval of Executive Conttee of IHRD




S (ADM) 3. Joint Director (Engineering College)

Scale of Pay

As prescribed by AICTE and ordered by GovernmenKefala
from time to time for the post of Principal in Engering Colleges

Qualifications

First Class Post Graduate Degree in Engineeringfi@ogy with

not less than 10 years teaching experience in Ergimg Colleges,
out of which 4 years administrative experience ascipal of

Engineering College is essential. (Ph.D is des#abl

By selection from the Principals of Engineering IEgés under

Method of IHRD
Appointment
Mode of selection: - As per Rule Xlll at Page No.44
Appointing Director, IHRD with the approval of Executive Cormti@e of
Authority IHRD

S(ADM) 4. Joint Director (CAS)

As prescribed and ordered by Government of Kerala time to
Scale of Pay time for the post of Principal in Arts and Scief@aleges.
i) First Class Master's Degree in EnginegflTiechnology
OR
i)  First Class Master’s Degree in Computer Application
Qualification OR
iii) First Class Post Graduate Degree adppropriate subject
with M.Phil/Ph.D
Experience 10 years teaching experience, out of which 4 yedministrative
experience as Principal of CAS/ Deputy Director eméHRD is
essential.
By selection from among the Principals of CAS aneéplty
Method of Director under IHRD
Appointment .
PP Mode of selection: - As per Rule XlIl at Page No.44
Appointing Director, IHRD with the approval of Executive Conttee of
Authority IHRD.




S(ADM) 5. Jaint Director (MPTC & THSS)

Scale of Pay

Rs.20700-500-23200-550-25400-600-26600

Qualification

First Class Master's Degree in Engineering/Tedbgy
from a recognized University after acquiring Bachnal
Degree in any branch of Engineering/Technology fram
recognized University after undergoing regular seuof
study

Experience

10 years teaching experience after acquiring B.hTec
Degree, out of which 4 years administrative expegeas
Principal of Polytechnic Colleges under IHRD, isegdial.

Method of
Appointment

By selection from among the Principals of Polytechn
Colleges under IHRD.

Mode of selection: - As per Rule XlIl at Page No.44

Appointing Authority Director, IHRD with the approval of Executive Conttae

of IHRD.

S(ADM) 6. Deputy Director (General)

Scale of Pay

Rs. 20700-500-23200-550-25400-600-26600

Qualifications

First Class Master's Degree in Computer Applicdfiinst Class
M.Tech in Electronics/Information  Technology/ Congu
Engineering. 10 years teaching/Software developneaperience,
out of which 3 years administrative experience @scipal in CAS/
MPTC or Professor in Engineering Colleges, is esslen

By selection from Principals of College of Appliescience or

Authority

Method of Professors in Engineering Colleges or PrincipalsViRTC under
Appointment IHRD
Mode of selection: - As per Rule Xlll at Page No.44
Appointing

Director, IHRD with the approval of Executive Conttee of IHRD




S(ADM) 7. Assistant Director (THSS)

Scale of Pay

Rs.12930-340-13610-380-16650-450-20250

Qualifications

1) Degree in appropriate branch of Engineering/ Teltdgy
with not less than 60% marks in the qualifying exation or a
pass in Section A& B of the AMIE

OR
First Class Master’s Degree in Computer Applica(wiCA)
from any of the Universities in Kerala or a quakfiion
recognized as equivalent thereto by any one obtmeersities
in Kerala

OR
a) Second Class Master’s Degree in Arts/Sciencetadhities
with not less than 50% marks from any of the Ursitas in
Kerala or a qualification recognized as equivataeteto by
any one of the Universities in Kerala

b) B.Ed. in the concerned subject acquired aftexgalar
course of study from any of the Universities in &aror a
qualification recognized as equivalent thereto lny @ane of the
Universities in Kerala

OR
Second Class MA. Ed / MSc. Ed Degree in Arts\ Smé&n
Humanities with not less than 50% marks from anthef
Regional Institute of Education sponsored by Nati&ouncil
for Education Research and Training (NCERT).

2) 5 years teaching experience as Lecturer aveabategory
under IHRD out of which 3 years administrative ex@nce as
Principal of THSS under IHRD

Method of
Appointment

By selection from the categories of Principald biSS under
IHRD.

Mode of selection: - As per Rule XlIl at Page No.44

Appointing Authority

Director, IHRD




STREAM - B ENGINEERING COLLEGES
S(ENG) 1. Principal

As prescribed by AICTE and ordered by Government of
Scale of Pay Kerala from time to time.

(i) As prescribed by AICTE and ordered by Government of

Qualifications Kerala from time to time.*

(i) Executive Officers Test conducted by PSC or ahgiot
authorized agency*.

Appointment by open selection through the Stafe&@sbn

Method of Committee constituted by the Executive Committee of
Appointment IHRD from among the Professors in Engineering Qe
under IHRD.

Mode of selection: - As per Rule Xlll at Page No.44

Appointing
Authority Director, IHRD with the approval of Committee fRD

*Protection for the Principals appointed on or lbef07/02/2011 in Engineering Colleges
under IHRD

S (ENG) 2. Professor in Engineering/T echnology

As prescribed by AICTE and ordered by Governnoént
Scale of Pay Kerala from time to time.
As prescribed by AICTE and ordered by Government of
Qualifications Kerala from time to time.*
Appointment by open selection through the Staff
Selection Committee constituted by the Executiye
Committee of IHRD from among the Associate
Professors in the concerned branches of study eén th
Method of Engineering Colleges under IHRD on the basis ofitmer
Appointment
Mode of selection: - As per Rule Xlll at Page No.44
Appointing Director, IHRD with the approval of Executive
Authority Committee of IHRD

*Protection for the Professors appointed on or teef®7/02/2011 in Engineering Colleges
under IHRD
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S (ENG) 3. Associate Professor in Engineering/T echnoloqy

Scale of Pay

As prescribed by AICTE and ordered by Government of
Kerala from time to time.

Qualifications

As prescribed by AICTE and ordered by Government of
Kerala from time to time.*

Method of

Appointment by open selection through the Stafe&sbn
Committee constituted by the Executive Committee |of

Appointment IHRD, from among the Assistant Professors in cameer
branches in the Engineering Colleges under IHRRhen
basis of merit.

Mode of selection: - As per Rule Xlll at Page No:44

Authority Committee of IHRD

Appointing Director, IHRD with the approval of Executive

*Protection for the Associate Professatgegignated as per AICTE pay revision with effect

from 1/1/200§/Assistant Professorsgd€signated as per AICTE pay revision applica
prior to 1/1/2006) who were appointed on or before 07/02/2011.

S (ENG) 4. Assistant Professor in Engineering/ Technology

As prescribed by AICTE and ordered by Government of

Scale of Pay Kerala from time to time.

As prescribed by AICTE and ordered by Government of

Qualifications Kerala from time to time.*

By Direct Recruitment
Method of

Appointment Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority Direcior. IHRD

*Protection for the Assistant Professors as per7®ay Revision with effect from

ble

1/1/2006, Lecturer as per Revision applicable poat/1/2006 who were appointed on or

before 07/02/2011
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S (ENG) 5. Assistant Professor in Arts/Science/Humanities

Scale of Pay As prescribed by UGC and ordered by Goverrirogn

Kerala from time to time.

As prescribed by UGC and ordered by Government of
Kerala from time to time.*

Qualifications

Method of By Direct Recruitment
Appointment Mode of selection: - As per Rule XIlIl at Page No.44
Appointing _

Authority Director, IHRD

*Protection for the Assistant Professors as per Td(Pay Revision with effect from

1/1/2006 , Lecturer as per Revision applicablerpool/1/2006 who were appointed on
or before 07/02/2011.

S (ENG) 6. Assistant Professor in Physical Education

As prescribed by UGC and ordered by Government of
Scale of Pay Kerala from time to time.

alificati As prescribed by UGC and ordered by Government of
Qualifications Kerala from time to time.*
Met_hod of By Direct Recruitment
Appointment
Mode of selection: - As per Rule Xlll at Page No.44
Appointing :
Authority Director, IHRD

*Protection for the Assistant Professors as p&TH Pay Revision with effect from

1/1/2006 , Lecturer as per Revision applicablergndl/1/2006 who were appointed on or
before 07/02/2011.



12

STREAM - C COLLEGE OF APPLIED SCIENCE

S(CAS) 1.Principal

Scale of Pay

As prescribed by UGC and ordered by Government of
Kerala from time to time.

Qualifications

() As prescribed by UGC and ordered by
Government of Kerala from time to time*.

(i) Executive Officers Test conducted by PSC or

any other authorized agency. (Protection for thedirals
who are in service under IHRD* as on 07/02/2011)

By selection from the categories of

Selection Grade Lecturers/Readers or equivaleht an

Al\gsgi]g?n?ént above posts in College of Applied Science underDHR
Mode of selection: - As per Rule XllII at Page
Appointing Director IHRD with the approval of Executive Committee of
Authority IHRD

*Protection, as prescribed in the orders of Goveminof Kerala for implementing UGC

Scheme afresh, for the Principal (College of ApplBxience) appointed on or before
07/02/2011 under IHRD service.)

S (CAS) 2.Assistant Professor - Electronics science

Scale of Pay

As prescribed by UGC and ordered by Government of
Kerala from time to time.

Qualifications

As prescribed by UGC and ordered by Government
Kerala from time to time for the post of Lecturer i
Electronics Engineering/ Technology or Electrordcgen*

Method of By Direct Recruitment
Appointment
Mode of selection: - As per Rule Xlll at Page No.44
Appomtl_ng Director, IHRD
Authority

*Protection, as prescribed in the orders of &omnent of Kerala for implementing UGC
Scheme afresh, for the Lecturer categories appbmeor before 07/02/2011 under IHRD

service.

Note:- Clubbed the existing posts of Senior Lecturerlactonic Science, Lecturer in
Electronics Engineering & Lecturer in Electronici&uce together.
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S(CAS) 3.Assistant Professor - Computer Science

Scale of Pay

As prescribed by UGC and ordered by Government of
Kerala from time to time.

Qualifications

As prescribed by UGC and ordered by Government of
Kerala from time to time for the post of Lecturer i
Computer Science or Computer Application or Compute
Engineering Technology*

By Direct Recruitment

Method of
Appointment Mode of selection: - As per Rule Xlll at Page No.44
Appointing

Authority Director, IHRD

*Protection, as prescribed in the orders of Governtnof Kerala for implementing UGC
Scheme afresh, for the Lecturer categories appboneor before 07/02/2011 under IHRD

service.

Note:

Clubbed the existing posts of Senior Lectureream@uter Science, Lecturer in
Computer Engineering & Lecturer in Computer Apation together.

S(CAS) 4. Assistant Professor - Art/Science/Humanities/

Commer ce/History/Literature

Scale of Pay

As prescribed by UGC and ordered by Government of
Kerala from time to time.

Qualifications

As prescribed by UGC and ordered by Governmentesala
from time to time*

Method of By Direct Recruitment
Appointment
Mode of selection- As per Rule Xlllat Page No.4
Appointing
Authority Director, IHRD

*Protection, as prescribed in the orders of Govemminof Kerala for implementing UGC

Scheme afresh, for the Lecturer categories appboneor before 07/02/2011 under IHRD

service.




STREAM D -
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MODEL POLYTECHNIC COLLEGES

S(MPT) 1. Principal

Scale of Pay

Rs.20700-500-23200-550-25400-600-26600

Qualifications

1) Master’s Degree in any branchEngineering/Technolog
from a recognized University after acquiring Bacinal
Degree in any branch of Engineering/Technology feom
recognized University after undergoing regular seusf
study.
OR

Bachelor’'s Degree in any branch of Engineering/
Technology with not less than 60% marks in finalgying
examination.
2) Three years experience as Head of Section itétinics
under IHRD
3) Executive Officers Test conducted by PSC orather
authorized agency*

Method of By selection from the Heads of Sections in Polytéch
Appointment under IHRD.
Mode of selection: - As per Rule Xlll at Page No.44
Appointing
Authority Director, IHRD with the approval of Executive Committes

IHRD

(*Protection for the Principals of Polytechnics wiwere in service under IHRD as on

07/02/2011.)

S(MPT) 2. Head of Section (Polytechnics)

Scale of Pay

Rs.12930-340-13610-380-16650-450-20250

Qualifications

1) Bachelor's Degree in appropriate branch of
Engineering/Technology with not less than 60% manks
final qualifying examination.

2) Five years experience as Lecturer in Engineéring
Technology in Polytechnics under IHRD*

Method of
Appointment

By selection from the categories of Lecturer in
Engineering / Technology in Polytechnics under IHRD

Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority

Director, IHRD

*Protection for the HOD of Polytechnics who were service under IHRD as on

07/02/2011.

Note: Change of qualification if any prescribed by DTiidlaordered by Government of
Kerala from time to time will be applicable.
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S(MPT) 3. Lecturer in Engineering/T echnology

Scale of Pay

Rs.11910-340-13610-380-16650-450-19350

For DIRECT RECRUITMENT (65%)

Qualifications

First Class Bachelor's Degree in appropriate brasfch
Engineering/Technology from a recognized Univeraitgr
undergoing a regular course of study*

Method of
Appointment

By Direct Recruitment

Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority

Director, IHRD

For INTERNAL SELECTION (35%)

Qualifications

Bachelor’'s Degree in appropriate branch of
Engineering/Technology (with not less than 60% mark
aggregate) from a recognized University after ugdiexg a
regular course of study*

Method of
Appointment

(1) By selection from among qualified Foreman ur&kD
Service with 3 years experience

(2) Inthe absence of (1) above, by selection fasnong
the qualified Demonstrator/Workshop Instructor unde
IHRD service in the appropriate branch who have
acquired 4 years experience

Mode of selection: - As per Rule XllI at Rago.44

Appointing Authority

Director, IHRD

*Protection for the Lecturers of Polytechnics wherevin service under IHRD as on

07/02/2011.

Note:

1. B.Tech Degree holders in Electrical and Electroracs not eligible for
recruitment of Lecturer in Electroni€éagineering

2. B.Tech Degree holders in Electronics are eligilolerecruitment of Lecturer in
Telecommunication Technology.
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S(MPT) 4. Lecturer in Arts/Science HumanitiessCommer ce

Scale of Pay

Rs.11070-280-11910-340-13610-380-16650-450-18450

Qualifications

Master's Degree with at least 55% marks or its \ement
grade of B in the 7 point scale with latter gra@esA, B, C,
D, E & F in the appropriate branch.

Desirable

National Eligibility Test (NET*) conducted by UGCHIR.
NET is exempted for the candidates with M.Phil [Zegr
awarded up to 31/12/93. For Ph.D holders, the exiemp
from NET shall be for those who have been awarded P
Degree in compliance of the UGC (minimum standanold
procedure for award of Ph.D Degree), Regulatior®20

Method of
Appointment

By Direct Recruitment

(20% of the sanctioned posts are reserved for ti@hefrom
among the qualified feeder category IHRD employdéere
shall be no relaxation with regard to the minimu
qualification for these internal candidates.)

Feeder Category:

1. Junior System Analyst/ Foreman with 3 yearseerpce
under IHRD

2. In the absence of (1),Computer Programmer/ Dsitnatior
with 4 years experience under IHRD

Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority

Director, IHRD

* Protection for the employees who were in IHRDvesr as on 07/02/2011

m
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S(MPT) 5. Lecturer in Computer Application

Scale of Pay

Rs.11910-340-13610-380-16650-450-19350

For DIRECT RECRUITMENT (65%)

Qualifications

First Class MCA Degree from any of the Universities
Kerala or a qualification recognized as equivakietreto by
any Universities in Kerala

Method of
Appointment

By direct Recruitment

Mode of selection: - As per Rule XlIl at Page No.44

Appointing Authority

Director, IHRD

For INTERNAL SELECTION (35%)

Qualifications

First Class MCA Degree from any of the Universities
Kerala or a qualification recognized as equivakbereto by
any Universities in Kerala

(1) By selection from among the qualified Junior Syste
Analysts/Foreman with three years experience ulttieD.

(2) In the absence of (1) above, by selection feonong the

Authority

Method of e . .
Appointment qualified Computer Programmers with four years expee
PP under IHRD.
Mode of selection: - As per Rule Xlll at Page No.44
Appointing

Director, IHRD
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STREAM E- TECHNICAL HIGHER SECONDARY SCHOOLS

S(THS) 1. Principal

Scale of Pay

Rs.12930-340-13610-380-16650-450-20250

Qualifications

1) Degree in appropriate branch of Engineeringhfielogy
with not less than 60% marks in the qualifying exaation
or a pass in Section A& B of the AMIE

OR
First Class Master’'s Degree in Computer Applica(i@iCA)
from any of the Universities in Kerala or a qualiiion
recognized as equivalent thereto by any one of
Universities in Kerala

OR

the

a) Second class Master's Degree in Arts/Science/

Humanities with not less than 50% marks from anythef
Universities in Kerala or a qualification recogrizeas
equivalent thereto by any one of the UniversiineKerala

b) B.Ed. in the concerned subject acquired aftezgular
course of study from any of the Universities in &aror a
qualification recognized as equivalent thereto by ane of
the University in Kerala.
OR

Second Class MA. Ed / MSc. Ed. Degree in Arts\ iSmmé
Humanities with not less than 50% marks from anythef
Regional Institute of Education sponsored by Natiol
Council for Education Research and Training (NCERT)

2) 5 years teaching experience as Lecturer or abategjory
under IHRD.

3) Executive Officers Test conducted by PSC or ather
authorized agency.*

—

By selection from the categories of Lecturers inSBHunder

Method of IHRD.
Appointment
Mode of selection: - As per Rule Xlll at Page No.44
Authority Director, IHRD

*Protection for the Principals of THSS who wereservice under IHRD as on 07/02/2011.
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S(THS) 2. Lecturer in Electronics

Scale of Pay

Rs.11070-280-11910-340-13610-380-16650-450-18450*

For DIRECT RECRUITMENT (65%)

Qualifications

First Class B.Tech Degree in appropriate branch
Engineering/ Technology

OR
First Class Master Degree in Electronics from aiythe
Universities in Kerala or a qualification recogrizeas
equivalent thereto by anyone of the UniversitieKanala

of

Method of
Appointment

By direct Recruitment

Mode of selection: - As per Rule XlIl at Page No.44

Appointing Authority

Director, IHRD

For INTERNAL SELECTION (35%)

Qualifications

Degree in appropriate branch of Engineering/Teldgyo
with not less than 60% marks in the qualifying ex@ation
OR
Master Degree in Electronics with not less tB@r?o marks
from any of the Universities in Kerala or a quakfiion
recognized as equivalent thereto by any one of
Universities in Kerala
OR
Pass in Section A& B of the AMIE

the

Method of
Appointment

(1) By selection from among the qualified Junior System
Analyst/Foreman with three years Experienuegen IHRD

(2) In the absence of (1) above, by selection from ajrtbe
gualified Computer Programmer/Demonstrator withrfg
years experience under IHRD

Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority

Director, IHRD

u

*Salary protection for the Lecturers in Electroficgineering who were in service under
IHRD as on 07/02/2011.

Note: B.Tech Degree holders in Electrical and Electroracs not eligible for
recruitment of Lecturer in Electronics.
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S(THS) 3. Lecturer in Computer

Rs.11070-280-11910-340-13610-380-16650-450-18450
Scale of Pay

For DIRECT RECRUITMENT (65%)

First Class MCA Degree from any of the Universities
Qualifications Kerala or a qualification recognized as equivakbetreto by
any one of the Universities in Kerala

OR
First Class B.Tech Degree in appropriate branch | of
Engineering/ Technology from any of the Univegstiin
Kerala or a qualification recognized as equivakietreto by
any one of the Universities in Kerala

OR
First Class Master Degree in Computer Science faoy of
the Universities in Kerala or a qualification reocgd as
equivalent thereto by any one of the UniversitieKerala

Method of By direct Recruitment
Appointment

Mode of selection: - As per Rule XlIl at Page No.44

Appointing Authority Director, IHRD

For INTERNAL SELECTION (35%)

MCA Degree (First Class) from any of the Univeestin
Kerala or a qualification recognized as equivakbereto by
any one of the Universities in Kerala

OR
B.Tech Degree in appropriate branch of Engineering/
Technology (First Class) from any of the Univeestiin
Kerala or a qualification recognized as equivakbereto by
any one of the Universities in Kerala

OR
Master Degree in Computer Science (First Classh faoy of
the Universities in Kerala or a qualification reoomged as
equivalent thereto by any one of the UniversitieKerala

Qualifications

(1)By selection from among the qualified Junior i8ys
Analyst/Foreman with 3 years experience under IHRD

(2)In the absence of (1) above, by selection fromoreg the

AM e(gihn(i(rjnzat qualified Computer Programmer/Demonstrator withr fgears
PP experience under IHRD
Mode of selection: - As per Rule Xlll at Page No.44
Appointing Director, IHRD
Authority

*Salary protection for the Lecturers in ComputegBeering/ Computer Application/ System
Analyst who were in service under IHRD as on 072024.
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S(THS) 4.Lecturer in Arts Science/Humanities/ Literatur e/
History

Scaleof Pay | Rs.11070-280-11910-340-13610-380-16650-450-18450
1. (a) Second Class Master’s Degree in the cordesnbject
with not less than 50% marks from any of the Ursitexs in Kerala
or a qualification recognized as equivalent thelatdhe respectiv
subject by any of the Universities in Kerala
(b). B.Ed. in the concerned subject acquired afteegular course of
study from any of the Universities in Kerala or aalification
recognized as equivalent thereto by any Univessitiekerala.

OR
Second Class MA. Ed / MSc. Ed Degree in the comzksubject with
not less than 50% marks from any of the Regionatitiite of
Qualification Education sponsored by National Council for Eduwsatkesearch and
Training (NCERT).
2. Must have passed the State Eligibility Test (§H®r the post of
Higher Secondary School Teachers conducted by @oet of
Kerala or any other Agency authorized by the S&ieernment.
Exemption :
a) Those persons who have passed National Eliyibilest/ Junior
Research Fellowship shall be exempted from passiey State
Eligibility Test.
b) Those persons who have passed the State legddilily Test for
the post of College Lecturers conducted by GoverntroEKerala are
exempted from the State Eligibility Test for Higlf&econdary Schop
Teachers.
c) Persons with Ph.D /M.Phil. Degree shall be exedhjfrom passin
the State Eligibility Test provided the M.Phil imet concerned subject
shall be one awarded by any of the UniversitiesKigrala or
recognised as equivalent by any of the Universitidserala.

(4%

14

A} %4

©Q

By Direct Recruitment (80%)

Remaining 20% of the sanctioned posts are reseimedelection
from among the qualified IHRD employees. There st no
relaxation with regard to the minimum qualificatitor these interna
candidates.

A'\;;Ipecgihn(i(rjn(()efnt (1) By selection from among the qualified Juniostgyn
Analyst/Foreman with three years Experience und&n
(2)In the absence of (1) above, by selection fronorag the qualified
Computer Programmer/Demonstrator with four yearpegrnce
under IHRD
Mode of selection: - As per Rule Xlll at Page No.44

Appointing

Authority Director, IHRD

*Protection for the Lecturers who were appointecobefore 07/02/2011 under IHRD
service

Note: Change of qualification if any prescribed by Higlsacondary Board and ordered by
Government of Kerala from time to time will be apgble.
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S(THS) 5. Lecturer in Physical Education

Scale of Pay

Rs.11070-280-11910-340-13610-380-16650-450-18450

Qualifications

Second Class Master’s Degree in Physical Educétion any
of the Universities in Kerala or a qualificationcognized a
equivalent thereto by any of the Universities irrdda

"2

Method of
Appointment

By Direct Recruitment

Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority

Director, IHRD

S(THS) 6. Physical Education Teacher

Scale of pay

On Consolidated Pay/ on Daily Wages basis

Qualifications

I. Pass in SSLC or equitant examination

il. Certificate of Physical Education awarded
Commissioner for Government Examination or
gualification recognized as equivalent thereto
Government of Kerala

OR

Graduation/Post Graduation in Physical Educatiomfany

of the Universities in Kerala or a qualificationcognized a

equivalent thereto by any of the Universities irrdda

Py

by

U

Method of Direct Recruitment

Appointment Mode of selection: - As per Rule Xlll at Page No.44
Appointing Director ,IHRD

Authority

The appointment shall be on temporary basis (orsclitated pay/ on daily wages basis)
according to actual requirement
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STREAM - F CONSTRUCTION WING

S (CONS) 1.Executive Engineer (Civil)

Scale of Pay

Rs.16650-450-20700-500-23200

Qualifications

1) First Class B.Tech Degree in Civil Engineeriiigchnology
from any of the Universities in Kerala or a quakfiion
recognized as equivalent thereto by any UnivessihieKerala.

2) 10 years experience in Construction field outvbich 5 years
should be in the category of Assistant Executiveiiger of
equivalent, under IHRD Service.

U7

By selection from the categories of Assistant ExgeuEngineer

Method of under IHRD service.
Appointment
Mode of selection: - As per Rule Xlll at Page MNb.
Appointing Director, IHRD with the approval of Executive Conttee of
Authority IHRD.

Note: The existing post of Assistant Executive Engin€avilj is upgraded to the above

post

S(CONS) 2. Assistant Engineer (Civil)

Scale of Pay

Rs.11070-280-11910-340-13610-380-16650-450-18450

Qualifications

First Class B.Tech Degree in Civil Engineering/cimology,
from any of the Universities in Kerala or a quakfiion
recognized as equivalent thereto by any UnivessitiKerala

Direct Recruitment

Method of
Appointment Mode of selection: - As per Rule XIIl at Page No.44
Appointing :

Authority Director, IHRD

S(CONS) 3. Overseer Gradelll (Civil)

Scale of Pay

Rs.5510-140-5930-150-6680-160-7480-170-7990-20@-859

Qualifications

1. SSLC
2. National Trade Certificate in Civil Engineering.
3. Experience in construction activities (Desirable

Method of
Appointment

Direct Recruitment

Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority

Director, IHRD
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for strengthening Construction Wing of IHRD

(Temporary Post on

Contract basis /on Consolidated Pay

(a) Assistant Executive Engineer (Civil) (b) Assistant Engineer

(Electrical) (c) Overseer Gradel (Civil) (d) Overseer Gradell (Civil) (e)

Site Supervisor (Civil) (f) Site Supervisor (Electrical)

R

Assistant Executive Engineer (Civil)
s. 12250-340-13610-380-16650-450-19800

Qualifications

B.Tech(Civil Engineering)from any
of the Universities in Kerala or a qualificationcognized a
equivalent thereto by any of the Universities irrdda

U)

Rs.11070-280-11910-340-13610-380-16650-450-18450

Assistant Engineer (Electrical)

Qualifications

B.Tech(Electrical Engineering)from any
of the Universities in Kerala or a qualificationcognized a
equivalent thereto by any of the Universities irrdda

U)

3 Rs. 7990-200-9590-240-10790-280-11910-340-12930

Overseer-Grade I (Civil)

Qualifications

Diploma in Electrical Engineering

Rs

Overseer-Grade | I (Civil)
. 6680-160-7480-170-7990-200-9590-240-10790

4 Qualifications

National Trade Certificate(Civil Engineering)

Site Supervisor (Civil)
Rs.5650-8790

Qualifications

1)SSLC

2) National Trade Certificate in Civil Engineering.
3) 3 years experience in construction field in aa&oment or
Quasi Government organization.

Site Supervisor (Electrical)
Rs.5250-8390

Qualifications

1) SSLC

2) National Trade Certificate in Electrical Engineg.
3) 3 years experience in Electrical works in a Goreent of
Quasi Government organization.

Method of Direct Recruitment
Appointment
Mode of selection: - As per Rule Xlll at Page Nb.4.
Appointing Director, IHRD
Authority

Note: The post of Site supervisor(Electrical) will beated as equivalent to the post of

tradesman(Electrical)
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STREAM - G COMMON STREAM

(i) - Ministerial Staff

S(MINI) 1. Senior Administrative Officer

Scale of Pay

Rs.20700-500-23200-550-25400-600-26600

Qualifications

21 years of administrative Experience of which 8rgeshould
be in the cadre of Officer not below the rank ofden
Secretary.

Method of By deputation from Government in the cadre of @ffinot
Appointment below the rank of Deputy Secretary.

Mode of selection: - As per Rule Xlll at Page Nb.4
Appointing Director, IHRD with the approval of Executive@mittee
Authority of IHRD

S(MINI) 2. Finance Officer

Scale of Pay

Rs.20700-500-23200-550-25400-600-26600 /-

Qualifications

Fellow of Institute of Chartered Accountant withedst 3
years experience as Chartered Accountant in agdguim of
Government or quasi Government organizations

Method of By direct recruitment/deputation from Government
Appointment

Mode of selection: - As per Rule Xlll at Page No.44
Appointing Director, IHRD with the approval of Executive Coriti@e of
Authority IHRD

S(MINI) 3. Administrative Officer

Scale of Pay

Rs.12930-340-13610-380-16650-450-20250

Qualifications

1) Graduation*

2) 20 years of administrativexperience of which 3 years
should be in the supervisory cadre not below thm raf
Administrative Assistant/ Accounts Officer undeRA.

On the basis of a test conducted by IHRD or autledragency
at par with the standard of the Administrative Gdfis Test

Method of conducted by PSC.
Appointment Feeder Category
By selection from the category of Administrative sisdant/
Accounts Officer
Mode of selection: - As per Rule Xlll at Page No.44
Appointing Director, IHRD
Authority

*Protection for employees who were in regular seswinder IHRD as on 11/10/1999
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S(MINI) 4. Administrative Assistant

Scale of Pay Rs.12250-340-13610-380-16650-450-19800
1. Graduation*
Qualifications 2. 18 years of administrative experience of which &rge

should be in the supervisory cadre not below th& cd
Senior Superintendent under IHRD.

Method of By selection from the category of Senior Superid&m under
Appointment IHRD

Mode of selection: - As per Rule Xlll at Page No.44
Appointing Director, IHRD
Authority

*Protection for employees who were in regular sexwinder IHRD as on 11/10/1999

S(MINI) 5. Accounts Officer

Scale of Pay Rs.12250-340-13610-380-16650-450-19800

1. Graduation*

2. 18 years of administrative experience of whiglears
Qualifications should be in the supervisory cadre not below th& cd
Senior Superintendent under IHRD.

Method of By selection from the category of Senior Superidé&sm and
Appointment above categories under IHRD service.

Mode of selection: - As per Rule Xlll at Page No.44

Appointing Director, IHRD
Authority
*Protection for employees who were in regular seswinder IHRD as on 11/10/1999

S(MINI) 6. Senior Superintendent

Scale of Pay Rs.10790-280-11910-340-13610-380-16650-450-18000

Qualifications 1. Graduation*

2. 15 Years administrative experience of which 3 ysamuld
be on supervisory cadre not below the rank of Junio
Superintendent under IHRD.

Method of By Selection from the category of Junior Superidesri under
Appointment IHRD
Mode of selection: - As per Rule Xlll at Page No.44

Appointing Director, IHRD
Authority

*Protection for employees who were in regular seswinder IHRD as on 11/10/1999
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S(MINI) 7. Junior Superintendent

Scale of Pay

Rs.9190-200-9590-240-10790-280-11910-340-136106-38
15510

Qualifications

1) Graduation*
2) 12 years experience in office work unid#RD service.

Method of By Promotion from the categories of Head Clerk/Head
Appointment Accountant/Cashier under IHRD service

Mode of selection: - As per Rule XlIl at Page No.44
Appointing
Authority Director, IHRD

*Protection for employees who were in regulavger under IHRD as on 11/10/1999

S(MINI) 8. Head Clerk/ Head Accountant/ Cashier

Rs.8390-200-9590-240-10790-280-11910-340-13270

Graduation*

8 years experience in office work under IHRD
Account Test (Lower) passed

Manual of Office Procedure (MOP) (with protectian f
employees in service as on 07/02/2011)

Scale of Pay

Qualifications

PN PE

Method of By Promotion from the categories of Senior Offiegsistant
Appointment under IHRD service

Mode of selection: - As per Rule Xlll at Page No.44
Appointing Director, IHRD
Authority

*Protection for employees who were in regular seswinder IHRD as on 11/10/1999

S(MINI) 9. Senior Office Assistant

Scale of Pay Rs.6680-160-7480-170-7990-200-9590-240-10790

Graduation*

2 year’s experience as Office Assistant under IHRD
Account Test (Lower) passed

Manual of Office Procedure (MOP) (with protectian f
employees in service as on 07/02/2011)

Note: Persons in IHRD service who attain the agB0f
years as on the date of promotion to the post siall
exempted from passing the Account Test (Lp&erOP.

By Promotion from the category of Office Assistantler
IHRD service
Mode of selection: - As per Rule Xlll at Page No.44

Qualifications

PN PE

Method of
Appointment

Appointing Authority | Director, IHRD

*Protection for employees who were in regular sgrwunder IHRD as on 11/10/1999
Note: Considering the Administrative necessity the SeQitfice Assistant, Junior Office Assistant

and Clerical Assistant may be posted against tretgoof open vacancies of Office Assistants
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S (MINI) 10. Office Assistant

Scale of Pay

Rs.5250-130-5510-140-5930-150-6680-160-7480-1 AB-2D0-
8390

Qualifications

1. Graduation *

2. Computer Course in Word Processing or equivaletit w
minimum duration of 6 months from a Government or
Quasi Government Organisation approved by PSC .

Method of
Appointment

1. By Direct Recruitment (80% of the sanctioned post)

2.By Internal Promotion(20% of the sanctioned post)
(20% of the sanctioned posts are reserved for tsaheitcom
among the qualified IHRD employees )
Feeder Category:
1. Clerical Assistant (Junior Office Assistant) wityears
experience under IHRD
2. In the absence of (1), Library Assistant/Lab Assistvith
4 years experience under IHRD
3. In the absence of above (1) & (2) Last Grade Seswaith
5 years experience under IHRD
Mode of selection: - As per Rule Xlll at Page No.44

Appointing
Authority

Director, IHRD

*Protection for employees who were in regular seswinder IHRD as on 11/10/1999

Note: 1. Office Assistants are eligible for ratio protion to Senior Office Assistant as
per the ratio for the promotion of LD Clerk 4D Clerk as ordered by the Government

and made applicable in IHRD from time to time.

2. Considering the administrative necessity the Sem@dfice Assistant, Junior Office
Assistant and Clerical Assistant may be postedresjdhe posts of open vacancies of Office

Assistants

S(MINI) 11. Personal Assistant to Director

Scale of Pay

Rs.11910-340-13610-380-16650-450-19350

Qualifications

1) Graduation

2) Typewriting English (Lower)(KGTE)

3) Typewriting Malayalam (Lower)(KGTE)

4) Shorthand English (Lower)(KGTE)

5) 3 years experience as Confidential AssistagleSion
Grade) under IHRD

Authority

Method of By selection from the category of ConfidentialsAsants
Appointment (selection Grade) under IHRD

Mode of selection: - As per Rule Xlll at Page No.44
Appointing

Director, IHRD
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S(MINI) 12. Confidential Assistant Grade - ||

Scale of Pay

Rs.6080-150-6680-160-7480-170-7990-200-9590-24D98

Qualifications

1) Graduation*

2) Typewriting English (Lower)(KGTE)

3) Typewriting Malayalam (Lower)(KGTE)

4) Shorthand English (Lower)(KGTE)

5) Computer Course in Word Processing or equmtalé
with minimum duration of 6 months from a
Government or Quasi Government Organisation
approved by PSC.

Method of
Appointment

1. By Direct Recruitment (80% of the sanctioned posts)

2. By Internal Selection (20% of the sanctioned posts)

(20% of the sanctioned posts are reserved for tsaheicom
among the qualified IHRD employees. There shatde
relaxation with regards to the minimum qualificatior these
internal candidates.)

Feeder CategoryOffice Assistant or above category with 3

years experience under IHRD
Mode of selection: - As per Rule Xlll at Page No.44

Appointing
Authority

Director, IHRD

*Protection for Confidential Assistant who weres@rvice as on 07/02/2011 under IHR

Note: Confidential Assistant to the Director is eligtfor special allowance as per pay

revision orders

S(MINI) 13. Technical Store K eeper

Scale of Pay

Rs.7990-200-9590-240-10790-280-11910-340-12930

Qualifications

B.Sc. Degree in Electronics/ Computer Science faoyof the
Universities in Kerala or a qualification recogrizas equivalent
thereto by any one of the Universities in Kerala

1. By Direct Recruitment (80% of the sanctioned posts)

2. By Internal Selection (20% of the sanctioned posts)
(20% of the sanctioned posts are reserved for ts@betrom

Authority

Method of among the qualified IHRD employees. There shall noe
Appointment relaxation with regards to the minimum qualificatifor these
internal candidates).
Feeder CategoryOffice Assistant or above category with &y,
experience under IHRD
Mode of selection: - As per Rule Xlll at Page No.44
Appointing Director, IHRD
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S(MINI) 14. Driver Grade - | (Heavy Duty)

Scale of Pay

Rs.5650-140-5930-150-6680-160-7480-170-7990-2G1D:87

Qualifications

1. Standard VIIf' Pass
2. Driving License (Heavy Duty) with 5 years experienmder
IHRD

By promotion from the category of Driver Grade wiider

Method of IHRD service.
Appointment
Mode of selection: - As per Rule Xlll at Page No.44
Appointing
Authority Director, IHRD

*Protection for the Driver Grade - | who were imgee under IHRD as on 07/02/2011.

S(MINI) 15. Driver Grade - ||

Scale of Pay

Rs.5250-130-5510-140-5930-150-6680-160-7480-1AB-/9
200- 8390

Qualifications

1. Standard VIIf' Pass
2. Driving License (Light Duty) with Badge

Method of
Appointment

1. By Direct Recruitment (80% of the sanctioned posts)

2.By Internal Selection(20% of the sanctioned posts)
(20% of the sanctioned posts are reserved for tsahefrom
among the qualified IHRD employees. There shall noe
relaxation with regards to the minimum qualificatifor these
internal candidates).

Feeder Category:
1) Library Assistant/Lab Assistant with 3 years exgnce
2) In the absence of above (Last Grade Servants with
years experience under IHRD
Mode of selection: - As per Rule XlIl at Page No.44

Appointing
Authority

Director, IHRD
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S(MINI) 16. Clerical Assistant (Junior Office Assistant)

Scale of Pay

Rs.4630-120-4990-130-5510-140-5930-150-6680-1611B 70

Qualifications

1. Passin SSLC
2. 8 years regular service as Last Grade Servantaweab
category under IHRD

1. By selection from Library Assistant/Lab Assistantha3

Method of years experience under IHRD
Appointment 2. In the absence of above (1), Last Grade Servaht&wtears
experience with IHRD
Mode of selection: - As per Rule Xlll at Page No.44
Appointing Director, IHRD
Authority

The post shall be treated as vanishing post anfilirtber recruitment will be made to the post after

the redeployment of eligible existing excess Litaab Assistant

S(MINI) 17. L ast Grade Servants:

(A) Peon-cum-W atcher/Gardener (B) Sweeper -cum-Peon

(A) Peon-cum-Watcher/Gardener

Scale of Pay Rs.4510-120-4990-130-5510-140-5930-150-6230
Qualifications Pass in Std VIt
Method of 1. By Direct Recruitment (80% of the sanctioned posts)
Appointment
2. By Internal Promotion (20% of the sanctioned posts)
20% of the sanctioned posts are reserved for smhedtom
among the qualified IHRD employees. There shall rize
relaxation with regards to the minimum qualificatitor these
internal candidates.
Feeder CategoryPart-time employees
Experience?2 years in the entry post
Mode of selection: - As per Rule Xlll at Page No.44
Appointing Director, IHRD
Authority

*With protection for regular employees in IHRD servas on 07/02/2011.
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(B) Sweeper -cum-Peon

Scale of Pay Rs.4510-120-4990-130-5510-140-5930-150-6230
Qualifications Pass in Std. VIff*
Method of 1. By Direct Recruitment (80% of the sanctioned posts)
Appointment
2. By Internal Promotion(20% of the sanctioned posts)
20% of the sanctioned posts are reserved for sateftom
among the qualified IHRD employees. There shall noe
relaxation with regards to the minimum qualificatifor these
internal candidates.
Feeder CategoryPart-time Employees
Experience?2 years in the entry post
Mode of selection: - As per Rule Xlll at Page No.44
Appointing Director, IHRD
Authority

*With protection for employees in IHRD service as@//02/2011

S(MINI) 18. Part-time Sweeper/ Part-time Sanitary Wor ker

Scale of Pay

Rs.2100+DA

Qualifications

Pass in Standard Vi

Method of Direct Recruitment
Appointment
Mode of selection: - As per Rule XlIl at Page No.44
Appointing Director , IHRD
Authority

*With protection for employees in IHRD service as@//02/2011




ii) Technical/Su
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orting Staff

S(TE/SUP) 1. Senior System Analyst

Scale of Pay

Rs.12930-340-13610-380-16650-450-20250/-

Qualifications

1.

First Class Master's Degree in Computer Applicatio
from any of the Universities in Kerala or a qualfiion

recognized as equivalent thereto by any one of| the

Universities in Kerala
Eight years experience at the level of System Astaly
Lecturer in Computer Application in IHRD service.*

Method of
Appointment

By selection from the category of System Analystctiurer in
Computer Application under IHRD service.

Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority

Director, IHRD

*Protection for experience as 3years at the levebystem Analyst/Lecturer in Computer
Application, as existed, for the Lecturers and @&bmategory in IHRD service as on

07/02/201.

S (TE/SUP) 2. System Analyst

Scale of Pay

Rs.11910-340-13610-380-16650-450-19350

For DIRECT RECRUITMENT (65%)

Qualifications

First dass MCA Degree from any of the Universities in &le
or a qualification recognized as equivalent thelstany
Universities in Kerala

Method of
Appointment

By direct Recruitment
Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority

Director, IHRD

For INTERNAL SELECTION (35%)

Qualifications

First Class MCA Degree from any of the Umsiéies in Kerali
or a qualification recognized as equivalent thelstany
Universities in Kerala

Method of
Appointment

1. By selection from among the qualified Junior Syste

2. Inthe absence of (1) above, by selection fromragrthe

Mode of selection: - As per Rule Xlll at Page No.44

A

Analysts/Foreman with three years experiennder IHRL

gualified Computer Programmers with four years
experience , under IHRD

Appointing Authority

Director, IHRD
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S(TE/SUP) 3. Computer Engineer (I T Division)

Scale of Pay

Rs.11910-340-13610-380-16650-450-19350

Qualifications

First Class B.Tech Degree in Computer Engineering/
Technology from any of the Universities in Kerataao
qualification recognized as equivalent thereto ly a
universities in Kerala

Method of
Appointment

Direct Recruitment
Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority

Director, IHRD

STE/SUP 4 Workshop Superintendent

Scale of pay

Rs.11910- 340-13610-380-16650-450-19350

Qualifications

First Class Bachelor Degree in Mechanical Engimeg
from a recognized University after undergoing auteg
course of study.

Method of Appointment

1. By selection from among qualifieq
Foreman/Technician Grade 1

2. Inthe absence (1) above, by selection from antbag
qualified Demonstrator/Workshop Instructor, und
IHRD service with three year experience.

Mode of selection: - As per Rule Xlll at Page No.44

=

er

Appointing authority

Director , IHRD
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S(TE/SUP) 5. Junior System Analyst

Scale of Pay

Rs.9190-200-9590-240-10790-280-11910-340-13610-380-
15510

Qualifications

1) First Class PGDCA awarded by the Director ofhirecal
Education, Kerala/I[HRD or from any of the Univelest in
Kerala or a qualification recognized as equivatéeteto by
any Universities in Kerala or PSC, Kerala.
OR

First Class B.Sc Degree in Computer Science/Tecdgyo
from any of the Universities in Kerala or a quakfiion
recognized as equivalent thereto by any Univessiiie
Kerala

2) 3 years experience as Computer Programmer u
IHRD.

nder

Method of
Appointment

Promotion from the category of Computer Programam
under IHRD
Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority

Director, IHRD

S(TE/SUP) 6. Foreman

Scale of Pay

Rs.9190-200-9590-240-10790-280-11910-340-13610-380-
15510

Qualifications

1) First Class 3 years Diploma in Engineering /
Technology (in the appropriate branch) from Directd
Technical Education, Kerala or a qualification rguaed as
equivalent thereto by Government of Kerala/KPSC.
OR
First Class B.Sc Degree in Electronics Scien
Communication/Technology from any of the Univeestiin
Kerala or a qualification recognized as equivaléetreto by
any Universities in Kerala is eligible for the pastForeman
(Electronics). Also first class B.Sc. Degree in Quter
Science/Computer Technology is eligible for the tpos
Foreman(Computer)
2) Three years teaching or Lab/Workshop experience
under IHRD
(In the case of Demonstrators/Technician Grade-tl
Workshop Instructors, who are not directly recrita the
category, a pass in Diploma in Engineering/ Tecbgwlin
the appropriate branch awarded by a Governmentcggan
University with not less than 60% marks (aggregatdl) be
the sufficient qualification, provided they haveqaied 3
years in the category of Demonstrator/Techniciaad@&#ll or
Workshop Instructor under IHRD).

ce/
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Method of
Appointment

By Promotion from the categories of Demonstrdiechnician
Grade-1l/ Workshop instructor of the concerned brannder
IHRD service

Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority

Director, IHRD

Note: The existing employees in the post of Techniciaad&r— | or equivalent category
will be re-designated as Foreman
Diploma in Electrical is not eligible for recruitmé of foreman in electronic engineering

S(TE/SUP) 7. Computer Programmer

Scale of Pay

Rs.7990-200-9590-240-10790-280-11910-340-12930

Qualifications

Education, Kerala/I[HRD or from any of the Univeiest in
Kerala or a qualification recognized as equivatéeteto by
any Universities in Kerala or PSC, Kerala
OR

First Class B.Sc. Degree in Computer Science/Tdolggo
from any of the Universities in Kerala or a quakfiion
recognized as equivalent thereto by any Univessiiie
Kerala

Method of
Appointment

1. By Direct Recruitment (80% of the sanctioned posts)

2. By Internal Selection(20% of the sanctioned posts)
Feeder Category:

Instructor/Tradesman (Workshop Assistant), Librarend
Office Assistant in the ratio of 2:1:1

IHRD
Mode of selection: - As per Rule Xlll at Pdge.44

Appointing Authority

Director, IHRD

S(TE/SUP) 8. Demonstr ator/Wor kshop | nstructor

By selection from the categories of Trade

First Class PGDCA awarded by Director of Technical

Experience:3 years regular service in the above post urjder

Scale of Pay

Rs.7990-200-9590-240-10790-280-11910-340-12930

Qualifications

First Class 3 years Diploma in Engineering / Textbgy
(in the appropriate branch ) from Director of Teiclh
Education, Kerala or a qualification recognizedegsivalent
thereto by Government of Kerala.

OR

First Class B.Sc. Degree in Electron
Science/Communication/Technology from any of
Universities in Kerala or a qualification recogrdzeas
equivalent thereto by any Universities in Keral&ligible for
the post of Demonstrator (Electronics). Also fickdss B.Sc
Degree in Computer Science/Computer Technologlgibke
for the post of Demonstrator (Computer)

cS
the
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Method of
Appointment

1) By Direct Recruitment
(65% of the sanctioned posts)

2) By Internal Selection
(35% of the sanctioned posts are reserved for tsahec
from among the qualified feeder category)

Qualification for 35% seats for internal Candidates
1) Pass in 3 years Diploma in Engineering /Tecbgwl(in
the appropriate branch with not less than 60% m
(aggregate) from Director of Technical Educatiornrdf® or a
qualification recognized as equivalent thereto lmy&nment
of Kerala

OR

Pass in B.Sc. Degree in Electron
Science/Communication/Technology(with not less tlB&fo
marks (aggregate) from any of the Universities ardfa or a
qualification recognized as equivalent thereto bgy
Universities in Kerala is eligible for the post
Demonstrator(Electronics)

Feeder Category

1) Trade Instructor

2) In the absence of (1) above, Tradesman
Experience3 years in the entry post under IHRD

Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority

Director, IHRD

arks

CS

of

Note:

1.The existing employees in the post of Techniciaad&r Il or equivalent category
will be re-designated as Demonstrator/ Workshgructor.

2. Diploma in Electrical is not eligible for recrmnent of Demonstrator/Workshop Instructor
in Electronic Engineering.

S(TE/SUP) 9. Trade I nstructor (Senior Grade)

Scale of Pay

Rs.8390 -200-9590-240-110790-280-11910-340- 13270

Qualifications

1) SSLC passed.
2) National Trade Certificate in the appropriatade.

Method of
Appointment

By ratio promotion from the category of Trade Instors
Grade - | and Grade-Il under IHRD service in thprapriate
branch.

Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority

Director, IHRD
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S(TE/SUP) 10. Trade I nstructor (Gradel)

Scale of Pay Rs.7990-200-9590-240-10790-280-11910-340-12930

Qualifications 1) SSLC passed
2) National Trade Certificate in the appropriatade

By ratio promotion from the category of Trade Instor
Grade- I, under IHRD service in the appropriatenzh.

Method of
Appointment Mode of selection: - As per Rule XlII at Page No.44

Appointing Authority|  Director, IHRD

Note: The ratio for promotion for Trade Instructor GratleGrade Il and Senior Grade will
be 3:1:1 subject to Pay Revision Orders of the @Gawent made applicable to IHRD from
time to time.

S(TE/SUP) 11. Trade Instructor (Gradell)

Scale of Pay Rs.6680 -160-7480-170-7990-200-9590-240-10790
1) SSLC passed
Qualifications 2) National Trade Certificate in the appropriatade

3) Three years Lab/Workshop experience under IHRD.

Method of By Promotion from the category of Tradesman und&D
Appointment service in the appropriate branch

Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority Director, IHRD

Note:

1. The ratio for promotion for Trade Instructor GratlegGrade 1l and Senior Grade will be
3:1:1 subject to Pay revision Orders of the Goveentrmade applicable to IHRD from time
to time.

2. The existing employees in the post of Tradedotr or equivalent category will be re-
designated as Trade Instructor Grade-Il
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S(TE/SUP) 12. Tradesman (ElectronicsComputer /M echanical/
Electrical/Bio-Medical)

Scale of Pay Rs.5250-130-5510-140-5930-150-6680-160-7480-17®-799
200-8390
Qualifications 1) S.S.L.C Passed

2) National Trade Certificate in the appropriatade

Method of 1. By Direct Recruitment (80% of the sanctioned posts)
Appointment
2. By Internal Selection (20% of the sanctioned posts)
20% of the sanctioned posts are reserved for sateftom
among the qualified IHRD employees. There shalhde
relaxation with regard to the minimum qualificatifom these
internal candidates.

Feeder Category:ibrary Assistant/ Lab

Assistant with 3 years experience under IHRD.

In the absence of above(l), Last Grade Servantywiars
experience under IHRD

Mode of selection: - As per Rule XlIl at Page No.44

Appointing Authority Director, IHRD

Note: The existing employees in the post of Workshopstassior equivalent category
will be re-designated as Tradesman.

S(TE/SUP) 13. Library Assistant/L ab Assistant

Scale of Pay Rs.4630-120-4990-130-5510-140-5930-150-6680-16@ 700
1) Studied up to SSLC
OR
Qualifications Pass in Std. VIif and Attender’s Test conducted by the

Kerala Public Service Commission
2) 8 years regular service as Last Grade Servatgru

IHRD
Method of 1) By Promotion from the category of Class IV enygles
Appointment under IHRD
Mode of selection- As per Rule Xlllat Page No.4
Appointing
Authority Director, IHRD
Note:

Posts of Lab Assistant and Library Assistant unti&tD are declared as interchangeable
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(iii) Library Staff

S(LIB) 1. CollegeLibrarian (UGC Category)

Scale of Pay

As prescribed by UGC and ordered by Government of
Kerala from time to time.

Qualifications

1. Master’s Degree in Library & Information Scienegh at
least 55% marks or its equivalent grade of B inihmint
scale with latter grades O, A, B, C, D, E & Fieth
appropriate branch from any of the UniversitieKarala
or a qualification recognized as equivalent thelstany
Universities in Kerala.

2. National Eligibility Test (NET) conducted by UGC/GS
NET is exempted for the candidates with M.Phil egr
awarded up to 31/12/93. For Ph.D holders, the gxiem
from NET shall be for those who have been awarde® F
degree in compliance of the UGC( minimum standardf
procedure for award of Ph.D Degree), Regulatiord920
(The qualification will be as prescribed by UGC and

ordered by Got. Of Kerala from time to time)

3. 10 years experience as Librarian Grade-IV or ahove
under IHRD

Method of
Appointment

1. By selection from among the qualified LibrariaraGe —I,
under IHRD service.
2. Inthe absence (1) above Librarians Grade —II
Mode of selection: - As per Rule Xlll at Page Nb.4

Appointing Authority

Director, IHRD

S(LIB) 2.Librarian Grade-|

Scale of Pay

Rs.191( 34(-1361(-38(-1665(-45C-1935(

Qualifications

1) Master’s Degree in Library and Information $ce
from any of the Universities in Kerala or a qualiiion
recognized as equivalent thereto by any one obtheersities
in Kerala

2) Three years experience as Librarian Gradentleu
IHRD.

Method of
Appointment

By selection from the post of Librarian Grade —+der IHRD
service.
Mode of selection: - As per Rule Xlll at Page No.44

Appointing Authority

Director, IHRD
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SLIB 3.Librarian Grade-I|

Scale of Pay

Rs.9190-200-9590-240-10790-280-11910-340-136104351-0

Qualifications

1. First Class Bachelor's Degree in Library and Infation
Science from any of the Universities in Kerala or
qualification recognized as equivalent thereto by ane
of the Universities in Kerala

2. Three years experience as Librarian GrHtle- under
IHRD

Method of By Promotion from the post of Librarian Grade -tifider IHRD
Appointment service.

Mode of selection: - As per Rule Xlll at Page No.44
Appointing Director, IHRD
Authority

S(LIB) 4. Librarian Grade-111

Scale of Pay

Rs.8390 -200-9590-240-110790-280-1910-340- 13270

Qualifications

1. First Class Bachelor’s Degree in Library and Infation
Science from any of the Universities in Kerala or a
gualification recognized as equivalent thereto ty @ane
of the Universities in Kerala

2. Two years experience as Librarian Grade -under
IHRD.

Authority

Method of By Promotion from the post of Librarian Grade —INder IHRD
Appointment Service -

Mode of selection: - As per Rule Xlll at Page No.44
Appointing Director, IHRD
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S(LIB) 5. Librarian Grade-1V

Scale of Pay

Rs.6680-160-7480-170-7990-200-9590-240-10790

Qualifications

1. SSLC
2. Diploma or Certificate course in Library Sciemeeognised
by the Government
OR
Bachelor’'s Degree in Library and Information Sciericom any of
the Universities in Kerala or a qualification reocaed as equivaler
thereto by any one of the Universities in Kerala

1. By Direct Recruitment (65% of the sanctioned posts)

2. By Internal Selection(35% of the sanctioned posts)

35% of the sanctioned posts are reserved for saheftom among
the categories of qualified IHRD employees .Théralde no
relaxation with regards to the minimum qualificatior these
internal candidates.

Feeder Category:

Method of 1. Library Assistants with 3 years experience undéiRD

Appointment 2. Inthe absence of (1) above, Office Assistantd an
Junior Office Assistants with 4 years experiencder
IHRD

3. Inthe absence of (1) and (2) above, Last GradeaBesy
having 6 years experience under IHRD service
Mode of selection: - As per Rule XlIl at Page No.44
Appointing Director, IHRD
Authority
(1V) Seniority

Seniority of IHRD Employees on Various categoriégpost shall be on the basis of the

date of appointment/promotion order and seniosigned in the order.

(V) Test

1. Those who are to be appointed as Principal, Eeging Colleges/College of Applied
Science/Model Polytechnic Colleges/Technical Higlercondary Schools under
IHRD should pass the Account Test (lower)/Exeautfficers Test conducted by
the PSC within 3 years from the date of joiningyddailing which their further

—

increment shall be deferred and such increment bhakestored on passing the test
or attains the age of 50 years.

2. Those who have attained the age of 50 years arepgd from passing the

Departmental Test as in the State Government Servic
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(V1) Age and Qualifications:

1.

2.

(VI

Age
The age limit for regular appointments under IHRialkbe as per the rules now in
force in State Government Service.

Qualification

The qualification prescribed for various categonépost should be from any of the
Universities in Kerala or a qualification recogrdzas equivalent thereto by any
Universities in Kerala or by the KPSC as the atsgmualification for similar
post.

Probation

Every person appointed against any of the sandiqost of the above categories
shall be from the date on which he joins duty.

)] For direct recruitment candidates, period of prapashall be 2 years within a
continuous period of 3 Years.
i) If appointed by promotion, for a total period ofeolyear on duty within

continuous period of two years.

(VI11)Promotion

(1X)

Promotion by selection/normal course of promoti@ntganing to each category has
been specifically incorporated in the method ofapiment column.

The existing practice followed for selection progesl for promotion of various
categories of post by inviting application for easélection in all cases shall be
dispensed with and to implement automatic promdiiorall categories of post below
the scale of pay of Rs.10790-18000 (pre-revised) bielow the category of Senior
Superintendent in Administrative post and equiviatettegories of teaching and other
posts) by publishing seniority list and as is dom&overnment Departments. In all
other cases, the existing practice will be contthue

Pr otection

Protection regarding the relaxation in qualificatito IHRD employees has been
included for each category list.

(X) Reservation policy

The Reservation principles followed by the Statev&@pment for appointment shall
be applicable for IHRD service also.

(X1) Designation

The teaching faculties of Engineering Colleges,|€ias of Applied Science and
Polytechnic Colleges are subject to re-designa®per the decision taken by AICTE
/ UGC/ Government of Kerala from time to time.
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(X11) Scale of Pay:

The Scale of Pay/Pay shown in each category lidteésScale of Pay approved as per
2006 Pay Revision, which is subject to revisiompasthe Order of the Government of
Kerala/ IHRD from time to time.

(XI11) Mode of Appointments

1. Direct Recruitment

Direct recruitment for various categories of postper this rule shall be made by
notifying the vacancies through print media anddumting test/interview by the Staff
Selection Committee constituted for this purpodee $taff Selection Committee shall
be constituted by the Executive Committee of IHRD.

2. Promotion appointments from Feeder categories

The appointment by promotion shall be for the poptto the level of Junior
Superintendent under ministerial categories, teair@nd supporting categories up to
the level of Junior System Analyst and equatedgcaies

The promotion of above categories will be striably the basis of seniority of the
feeder categories and on the basis of the latesiu&nConfidential Report. The
Director IHRD shall be the selection authority.

3. Promotion by selection

Selection of candidates from among the feeder oategyshall be made by the Staff
Selection Committee constituted by the Executiven@ittee. Vacancies for selection
appointment shall be notified in IHRD institutioftg circulation among the staff. The
necessity for conducting written test/interview &mlection shall be decided by the
Staff Selection Committee and then finalize the lis

(XI1V) Application of Rules

IHRD employees are governed by the IHRD ServicalleR issued in
G.O. (Ms)No0.159/89/H.Edn. dated 10/08/1989. FurthKerala Civil Service
(Classification Control and Appeal) Rules are aggille for IHRD employees. The
above Rules are applicable for all IHRD employeeduiding the Director also. For
the incumbent appointed as Director on deputatiasish the Rules prevail in their
parent department shall be applicable.

(XV) Amendment Authority

In case of any doubt on the implementation of ®ide the matter shall be placed
before the Governing Body of IHRD under intimationGovernment and the decision
taken by the Governing Body shall be final.

Sd/-

Dr.K.M.ABRAHAM
Additional Chief Secretary to Government
Higher Education Department



