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Su6:-

NOTIFICATION

II{KO - Appointment to tfie post of Lecturer in lEngineering/ tecfinofog1 in totofet
cPo$tecfinic Stream on Rs.39500-53000/- unfer IWA 6y internaf promotion -
Appfication catfe[for - fu7:-

As per the revised Special Rules of IHRD approved by Government, rhe
teaching posts have been bifurcated as College of Applied Science stream, Model
Polytechnic stream and Technical Higher Secondary School stream. During 2019; Sri.
Tojo Sebastin and another filed a N7 P (C ) No. 17571,/2019 before the Hon'ble High
Cout for internal promotiori to the post of Lecturer in Engineenng/ Technology in
the Polytechnics under IHRD in the posts reserved for internd. candidate under 3570

internal reservation scheme . \Tithout bifurcation of streams the number of vacancies
could not be assessed. The 103rd meeting of the Executive Committee of the IHRD
held on 30/06/2021 accorded permissive sanction to bifurcate the College of Applied
Sciences, Model Polytechnic Colleges and Technical Higher Secondary School after
inviting option against the sanctioned post after observing due formalities. Now, the
faculty members have been bifurcated as per their option and the vacancy assessed.

The Hon'ble High Court in its iudgement dated 01.10.2021 ordered to finalise the
internal promotion to the post of Lecturer in Engineedng Technolog,v in the
Polytechnic Stream under IHRD. As such, applications to the existing -vuc ncy 

^re
called from qualified hands under IHRD service in the prescribed form enclosed for
preparing a select list of candidates in order to fill up the vacancies that exists in the
post of Lecturer in Engineenng/ Technology in the Polytechnic Stream under IHRD
as per IHRD Special Rules. There shall be no relaxation with regard to the minimum
qualification for the internal selection of candidates.

The qualifi.cation and method of appointrnent to the post of Lecturer in
Engineering/ Technology in the Polytechnic Stream under IHRD on Rs. 39500-

83000/- is as shown below:-

S(MPT) Lectuter in Engineering Technology on Rs. 39500-83000

Scafe of pal Rs.39500- 1000-42500-1 1 00-48000- 1200-54000-1 350-59400-

1500- 65400-1 650-72OOIO-1800-81000- 2000-83000 /-

Qufrfuatiotu

Bachelor's Degree in appropriate branch of
Engineering/Technology (with not less than 600/o mark
aggregate) from a recognized University after undergoing a

reqular course of studyx



%.etfro[ of
,LTrpointmcnt

(t) By selection from u-orrg-q,rulifi"dffi
Service with 3 years experience

Q) r" the absence of (1) abo'e, br- selection fiom among the
qualified Demonstrator/\workshop Instructor uncer IHRD
service in the appropriate branch rvho have acqu'ed -r r-ears
experience

Mode of selectior:: 4. per Rule XIII at page \o._l-l
Director, IHRD

*(Protection for the Lecturers of Polytechnics who were in service under IHRD as on
07 t02t2011.)

Applications are invited for the above post from qualified employees i. thefeeder category working under IHRD service in the prescribed format, the specimen

:::J :T,1:T^:1"_yl 
rro-,*. head of institution concerned. Applications atong

.,h, ;;;;;T;-:;il1:
Thel^^^ t c . rrrtrIrcao ot lnstltutron concerned shall scrutlnlze the application with reference to the

#:::t"t""* ]}|:t:i:d 
the applications so received to this office after furnishing4r LLr r urluJlI_ItIE

i:::"t::t: 1t"* y,.t the performance Evaluation Report in the prescribedproforma so as to reach here on or before 04.04.2022

: .,,1 
ton, of the notification should be displayed on the notice board of thelnsuruf,on.

Belated applications and defective applications wili not be considered under an'circumstances' A copy of the proforma for furnishing the performance lrvaluation
Report is also enclosed.

Receipt of the notification may be acknowledged. If no applicatron is received,
the head of institution shall forward a Nil report before the last date.

to:-

1. At[ fiea[ of institutions un[er II[ftcD
2. A fditio na [ (Dire c t or
3 . F inan c ia I C o ns u [t ant/fl [vis o r
4. A [minis tratht e Offic er
5. lFinance Officer
6. (Persona[Assistant tu Airector
7. Sf
8.OC

Copy to: -,1,/e 6site t IltK(D

5p04.03.2022

sr/-
OrQ.Suresfr Kumar

Dlq$cvoq-

Apprwedforissue

Le$
S e nio r S.rtplintente nt
\,"

!/



A$PLICAIIIONTflOR - rWw,lnt$
IFRO^YI ffiIEUEq. C- gOR,IfrS A^,IIMR.Iffqq\

Wo.lEcBl'^" i9 "RD(2)

1. Nane of post appfrc[for

) $famc ofAppfrcant

? 9{amc of presentpost

4. 9{ame of present htstitution

5. Afiress

6. {Date of fiirtfi

7. Qufrfuation

i) Aca[enic

(Attacfr attestef copies of certficates)

u

8. A*frgion antcaste

9. Aetuils of appointmant in tfie present post.
1. Or[erNo. {,[ate
2. Date ofjoining
3. St gtfo. Intficflypointment orfer

(Attacfi copl of orfer)

1.

2.

3.

10. Oetaifs of commcncement of regufarservbe utder
rrtKo

1. Name ofpost
2. Or[erMo s{tate
3. lDate ofjoinhg

(,4ttacfr copl of or[er)

1.

2.

3,



12. Aetui[s of service unfcr IT{RQ

o 
fugufarTgsntract/fl"dfroc/cOaifi Wages/cDeputation outsife IffqA etc.. Contract Service unfer
IffKA on ilme scak afone neef 6e consi[ered

ST,

No.
Itrstitution Oesigtution

cPerio[ of Service Auration of Servbeuo Nature of
servbe *from to {ear tulontfr <Day

oo Aetuifs of LW,a avaife[otfiertfranmeficotgrounfs may invaria1ty spect

1i. Wfietfierperio[ of probatian in tfre present post
fras 6eensaccessfutry comptetet If sofurnisfr
[etails(rume of tfie post, fate, or[erNo. etc)

14. List of [ocunents attacfie[to tfre a2ryfrcation

Qtace:
(Date :

cotrect.

Qtace:

Aatu:

SUMture ofAppficant

D e c faration of t fre t{eaf t hutitution

Qertfu[tfiat tfre [etai"ts as state[ a6we fiave 6een verifutwitfr tfie Service Eoo{antfoun[

(offue seaQ



No. {EcB 1 / 1 2 4 s /2 0 1 e /t{a@ (3)

gEq,s o q.^ilA t{cE fr,lA L u ACrr O 9{ qtEQ O qct

In respect of

Sri/Smt.

1. 9{ame of nnp fo e e et, A esignation

2. Aate of 6infi

J.
Qrafrfuation

,1. Detaifs of commencement of regukr
service in tfre present [esignatian

Datefromwfiicfi tfre empblee is
worfing in tfre present in*itution

6. Detoits of teaoe otfrer tfran casuat kave
avaitc[ of fu tfre emp@ee turing tfie
fast two 1ears,

7. Nature of [utics an[ resp oniflifrtics
assigneI

8. Qyofrry of outgtutinwor{

9. I(powhtge of spfrere of wor{

10.
'l,lfretfier frelsfre is ffiaioe in tfre [a1 to
[a1wor{

11. Initittirte on tfre part of tfre enp@ee

12. Attitule to wor{

1i.
I[as tfie emp@ee 6een reprimanf,e[for
in[ffirmt wor{orfor otfrer carces? If
so, pbase gioe particukrs.



14.
I flt erp ers ofl a I re ktbns frip an I t e am
s?iit

15. I{eattfr

16. Integitl

17. hnctuafrtl

18. Qenerat assessment

19. Q ra[ing (Outstan[ing/ lery Q oot/
G o o [/ Av erag e/ G e bw .flv erag e)

Certfuttfrat tfrc assessnent of Aerfomance of
Sri/9mt,.. ................: .....is accarate to tfre 6est of

W Lnau,tefge an[ ilefrcf

Qtace:

Date:

G.\
=1:\

\_


